Sample Testimony Template for Bills Prohibiting Divisive Concepts
Opponent Testimony for [bill number]
[Name of committee sponsoring bill] 
[Date of testimony]
[First and last name/ Title]
[Organization affiliation]
Paragraph 1: Introduction and Purpose
Chair [name of committee chair], Vice Chair [name of vice chair], Ranking Member [name of ranking member], and members of the [name of committee]: 
Good [morning/afternoon]. Thank you for your continued support of [name of state] students’ pursuit of a postsecondary education.
My name is [first and last name], and I am a concerned [name of state] constituent [and any other applicable identities to share]. Thank you for allowing me to testify today.
[bookmark: _Int_mPLweLZq][bookmark: _Int_gudwAMHY]I am here today to express my strong opposition to [bill name], which poses a significant threat to the future of student success, whether via graduation or workforce preparation, and the vital support systems that are essential for fostering access, equal opportunity, and a safe environment for students at higher education institutions. I oppose [bill name or identify a specific section] because the success of all students on college campuses, including public colleges, universities, and trade schools, relies on a positive campus climate. We know that sexism, sexual harassment, racism, homophobia, transphobia, classism, antisemitism, Islamophobia, ableism, and other forms of discrimination and harassment are harmful to students and employees. The programs and supports that higher education institutions have put into place provide crucial support for meeting the specific needs of all students, and play a critical role in developing a sense of belonging for those traditionally subject to discrimination and harassment. These supports help facilitate meaningful learning environments with instruction on how groups of Americans have overcome adversity, equipping students with the tools and knowledge to dictate how we move forward together, beyond the classroom, and as [name of state] residents. 
Paragraph 2: Personal Connection/Story
[bookmark: _Int_lK9Fvxxm][bookmark: _Hlk174354333][bookmark: _Int_jgKmZN80][bookmark: _Int_KqctR2GE]The complex and dynamic array of students in higher education means institutional leaders must consider who the students are, what they need to have an equal opportunity to access a quality education, and how they can authentically exist and be integrated into the community. This bill threatens the ability to create a campus environment where every individual, regardless of their background, feels accepted and valued is essential for all students, not just those from minority groups. Requiring each person’s unique identity to be valued, creates a campus where students feel a sense of mutual respect across differences, allowing them to collaborate and learn together. The ability to feel safe and seen enough to ask questions, explore ideas, and learn from one another are the very principles that define who we are [as Americans/as students who can fully engage and thrive within the campus community. Without the programs higher education institutions employ, students like me, who come from traditionally excluded communities, may struggle to find their place and voice in the academic environment.]
[Share why you are testifying in up to 200 words.
Paint a picture for the committee:
· How could this policy change you and/or the people closest to you?
· How are campus programs/ supports and initiatives fundamentally tied to the quality of your educational experience? 
· Share how the committee could be helpful.]
Paragraph 3: Broader Community Impact
[bookmark: _Int_Xsmjrqho][bookmark: _Int_vp7rSohg][bookmark: _Int_riZkOSFf]Each institution’s student population has specific needs, and the initiatives higher education institutions employ, are designed to fill those needs. While programming may vary, the goal is still the same: to enrich the educational experience for the whole campus and prepare the next generation of leaders, innovators, and changemakers. Graduates will be better poised to compete among the global workforce, advantaged by a fair, accessible, and safe education.
A comprehensive education involves instruction and discussion of the triumph of the American people despite their race, sex/gender, ethnicity, class, nationality, religion, sexual orientation, ability, socioeconomic status, or geographic region. A comprehensive education seeks to inform students about our past so that we do not contribute to and repeat this cycle. Acknowledging that every community was not fully included at our nation’s founding is a step toward realizing our core American values.
[bookmark: _Int_L5yaynsE]Unfortunately, a history of exclusion and limited access, has plagued higher education institutions since the Jim Crow and Reconstruction eras. Colleges with a history of exclusion toward students of color are likely to have evolved in ways that disproportionately benefit certain groups. For example, at 101 of the  most selective public colleges and universities in the U.S., the history of exclusion contributes to the severe underrepresentation of Black and Latino students. Similarly, legacy admissions at various higher education institutions have and continue to disproportionately benefit white students, who are more likely to be the children of alumni of selective colleges. A college’s legacy of exclusion directly influences the current campus climate and practices, particularly in how students of color are treated. Ignoring this history, as this bill encourages, perpetuates the inequalities that our society has worked to dismantle. Acknowledging a history of exclusion implies an institutional willingness to actively shed its exclusionary past.
This is why colleges and universities need to ensure that their students, faculty, and campus communities are welcoming, supportive, and attuned to the unique experiences of students on their campus. What’s more, a college’s commitment to increasing the cultural competency of all its students, faculty, and surrounding campus communities has been shown to better prepare students of all backgrounds to participate in a diverse society. Faculty and staff must be equipped with the tools to bring students and employees together to learn from each other’s different perspectives and co-create their campus environments. Without this knowledge, we can unwittingly contribute to the exclusion we seek to overturn. Here are some quotes from Sabrina, a Black student, and Sung, an Asian student, who detail their experiences at predominantly white institutions (PWI) that have not fostered a positive campus climate, as well as Christopher, a veteran and college graduate.
· “Sometimes in class, I will say something about the Black identity or the distinction between African American, African, and Afro-Caribbean; and I’ve had professors that just say, ‘Wow, that’s so powerful. Let’s move to page 47.’” — Sabrina, Black student
· “There’s a tacit kind of, ‘Oh, of course you do well,’ just the stereotype of East Asian — I think South Asians too — that you excel academically, like the model minority.”  — Sung, Asian American student
· “There’s an ideological divide between Veterans and non-Veterans in college that could be dangerous to former service members with mental health conditions... That’s the underlying cause that leads them to not want to participate in discussions in the classroom. I know a lot of Veterans who have tried to have those discussions and were just overlooked and avoided.”— Christopher, Veteran and University of Washington graduate
[bookmark: _Int_JUrp3zSv]Interactions like the ones just highlighted can give rise to stereotype threat, a phenomenon where the academic performance of disadvantaged groups can suffer when interactions question or dismiss their intellectual ability. These experiences are a result of a lack of education among students, faculty, and the campus community; and create division at higher education institutions. However, when colleges and universities acknowledge the past and look forward toward the future in determining what curriculum is taught and what offices and resources to offer their students, we create a future where campuses include, welcome, and celebrate all identities. 
Paragraph 4: Call to Action
[bookmark: _Int_wKLJ77gy]On behalf of [state, regional association, or institution/occupation or relation to issue], I write to [oppose, amend, or remove a certain section of bill name]. [If needed for context, share one sentence describing your organization’s or institution’s mission or purpose].
[bookmark: _Int_e3G986L7][bookmark: _Int_yjW3dzzj][bookmark: _Int_IN3EzvB0][Bill name] is not only an attack on supports that have long supported students, but also undermines the future of our unique student body — particularly Generation Z, who are more diverse than any previous generation. The passage of this bill would erode the progress made in creating campuses that offer students equal opportunity to learn in an environment that values all identities. The initiatives this bill seeks to overturn ensures all students have equal access to an education, therefore supporting [total number of postsecondary students] students at [total number of institutions] institutions of higher education within [name of state]. Given the range of students who benefit from these services and resources, it is vital that these programs receive robust and continued funding to support students in an evolving higher education landscape. 
Thank you for [reading/listening]. I hope you consider this testimony and provide an outlet for quality, inclusive education in [name of state]. I am happy to answer any questions.
