Sample Testimony Template for Bills Prohibiting or Limiting Spending on DEI
Opponent Testimony for [bill number]
[Name of committee sponsoring bill] 
[Date of testimony] 
[First and last name/title]
[Organization affiliation]
Paragraph 1: Introduction and Purpose
Chair [name of committee chair], Vice Chair [name of vice chair], Ranking Member [name of ranking member], and members of the [name of committee]: 
Good [morning/afternoon]. Thank you for your continued support of [name of state] students’ pursuit of a postsecondary education.
My name is [first and last name], and I am a concerned [name of state/district] constituent [and any other applicable identities to share]. Thank you for allowing me to testify today.
I am here to express my strong opposition to [bill name], which poses a significant threat to the future success of young people who are pursuing their postsecondary education, as well as the erasure of vital student support systems that foster access, opportunity, and a safe environment for students at higher education institutions. I oppose [bill name or identify a specific section] because all students deserve supports that grant access to educational opportunities that open doors to a good paying job and the ability to realize the American Dream. [State]can continue to serve as an example of a state that invests in the initiatives and resources that facilitate meaningful learning environments for and prepare all students now for the in-demand jobs of today and tomorrow.
Paragraph 2: Personal Connection/Story
This bill seeks to eliminate the principles that ensure every student, regardless of background, has access to the supports, experiences, and programs that are essential for a quality education and set the context for students to fully participate in campus life. No matter where you come from, what you look like, or how much money you have, everyone should have an equal opportunity to learn and pursue their dreams as far as their skills and hard work can take them — but not all students have equal access and opportunity to learn and succeed. Without these initiatives, first-generation students, students of color, students with disabilities, LGTBQ+ students, student-parents, student-veterans, or other under-represented communities are at risk of being deprived of opportunities that are crucial for their personal and professional growth.
[Share why you are testifying in up to 200 words.
Paint a picture for the committee:
How could this policy impact you and/or the people closest to you?
How are the programs at your institution fundamentally tied to the quality of your educational experience? 
How do cultural centers and resource offices and their staff impact your educational experience? 
Share how the committee could be helpful.
If you’re advocating to amend the language of the bill, share which basic needs/services must be guaranteed/funded.] 
Most of the programs and initiatives this bill seeks to remove funding from colleges that have already been understaffed and underfunded since their inception. accounting for a small percentage of the budget at an overwhelming majority of institutions.
Paragraph 3: Broader community impact
[bookmark: _Int_vp7rSohg]Each institution’s student population has specific needs, and the initiatives that colleges and universities employ are designed to fill meet those needs. While diversity, equity, and inclusion programs may vary, the goal remains the same: to enrich the educational experience on a campus that supports the exchange of ideas and prepares the next generation of leaders, innovators, and changemakers to enter and succeed in a competitive workforce. 
[bookmark: _Int_8ym1O5w3]Graduates from institutions of higher learning will be better poised to contribute to the U.S. economy, advantaged by a fair and accessible education, which is incomplete without the supports that are designed to address circumstances beyond a student’s control. America is losing ground in the global race for developing talent and innovation — a race we once led. With millions of bright, motivated students from diverse backgrounds, including communities of color, brimming with potential, there’s no excuse for falling behind. Prioritizing diversity, equity, and inclusion isn’t just about fairness — it’s a winning strategy to identify top talent and fuel progress for individuals, businesses, communities, and our nation. Policies that restrict the success of any student aren’t just unfair, they are costly for insert [state]. We need intentional policies that elevate policies that focus on fairness and developing talent from every community if we intend to build a stronger, more innovative, and more competitive [state] and country.
 Programs that support diversity are “a good thing,” according to 61% of U.S. adults in a 2024 national Washington Post poll — a number that rose to 69% support when respondents were given an example of these college programs in action. 
Investment in our students at college campuses, universities, and trade schools has:
· Brought traditionally disadvantaged communities a chance to fully participate in economic progress and wealth creation
· Provided basic needs 
· Supported first-generation college students in degree attainment  
· Increased recruitment efforts to attract and retain qualified students from diverse backgrounds from the widest talent pool
· Developed accommodations for people with disabilities
· Introduced trainings for staff and faculty to modify teaching approaches to different learning styles
· Created support services to ensure safety, well-being, and success for students of all backgrounds
Colleges, universities, and trade schools must increase their support and funding for student success to address the growing needs of an increasingly diverse student body, not decrease it.  Reducing spending for these programs will harm institutions’ ability to create campuses that are welcoming, fair, and free from discrimination and hate at a critical time when hate crimes and bias incidents are on the rise. Divestment of funds will mean that staff — who play a crucial role in fostering belonging and increasing academic persistence among underrepresented students— are dismissed. In Texas, more than 100 jobs have been cut from state universities following the state’s passage of SB17. including notable closures of decades-old offices supporting students of color, LGBTQ+ students, student-parents, and more. At UT Austin, mass layoffs not only shattered lives but also relationships for students — students like Chrisdianna, who shared that the staff fired at UT Austin who “looked like her” were “the only people that we can get close enough with” to receive letters of recommendation. 
The goal for colleges, universities, and trade schools should be to ensure that their campuses are welcoming and accessible to all students, regardless of background. Anyone seeking to enter the workforce and provide for themselves and/or their family should have fair access to — and attainment of — an education to achieve their version of the American Dream. 
Paragraph 4: Call to Action
[bookmark: _Int_KJDPx2rl]On behalf of [state, regional association, or institution/occupation or relation to issue], I write to [oppose, amend or remove a certain section of bill name]. [If needed for context, share one sentence describing your organization’s or institution’s mission or purpose].
[bookmark: _Int_7YmSqNVG][bookmark: _Int_mXDc46al][bookmark: _Int_5txm2zw7][Bill name] not only is an attack on supports that have long supported students, but also undermines the future of our unique student body — particularly Gen Z, who are more diverse than any previous generation. In [state], the student body comprises X% of Black, X% of Latino, and X% of multiracial students. It would be a disservice not to support their future. The initiatives this bill seeks to end will create a context where equal opportunity to feel supported and learn is not available for all students. These initiatives support over (blank) students at [total number of institutions]in [name of state]. The passage of this bill would erode the progress made in creating campuses that offer students equal opportunity to learn in an environment that values and supports every student. Given the range of students who benefit from these services and resources, it is vital that these programs continue to be funded to support students to enter a highly competitive workforce. 	Comment by Wil Del Pilar: Perhaps highlight state data on the increasing diversity of high school graduates (The proportion of future public high school graduating classes who come from underrepresented racial and ethnic backgrounds — particularly Hispanic and Multiracial graduates — will continue to increase. ) https://www.wiche.edu/resources/knocking-at-the-college-door-11th-edition/ 
Thank you for [reading/listening]. I hope you consider this testimony and provide an outlet for quality, inclusive education in [name of state]. I am happy to answer any questions.

